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iy EQUAL»30 | OVERVIEW

SIGNATORY TOOL-KIT

Following your endorsement of #Equalby30’s principles,
you are now invited to develop specific
commitments that speak to your organization’s
objectives on gender equality.

This toolkit provides guidance to help
you identify these unigue commitments.
Once final, your commitments will be
posted on equalby30.0org



https://twitter.com/hashtag/Equalby30?src=hash
https://www.equalby30.org/en/

YOUR ROLE IN THE CAMPAIGN

ENDORSE the Equal by 30 principles.

O R J{ to develop specific, measurable commitments.

REPORT on your progress and results.

SHARE the campaign info and highlight your commitments




IMPORTANCE OF | s,
COMMITMENTS

CONCRETE COMMITMENTS

are an important step to ensure progress
towards gender equality within your

MORE WOMEN organization.

IN THE WORKPLACE*

SETTING TARGETS

O MAKES A DIFFERENCE.
Tt .' Companies with gender targets make

' the most progress in women’s
VvV representation, while those without

specific targets lose ground.

ORGANIZATIONAL  BOTTOM (McKinsey, 2018)
PERFORMANCE LINE
4 * By taking steps to advance greater equality for women, Canada could add $150 billion to its economy by 2026 (McKinsey, 2017). Research

consistently shows that a diverse workforce results in greater organizational performance & stronger bottom lines (Noland et al., 2016).



RECOMMENDED
COMMITMENTS

EQUAL PAY.,
EQUAL LEADERSHIP,
& EQUAL OPPORTUNITIES.

We've gathered examples of well-established commitments that your
organization can make today towards gender equality for women in the clean
energy sector. These commitments are backed by research and known to

have a real impact.



RECOMMENDED COMMITMENTS

AVOID discrimination in recruitment practices, including taking non-traditional

career trajectories and non-standard work experience into account in recruitment
decisions. Consider putting a woman on every hiring board.

AIM for at least 30% representation of women in all junior, midlevel and senior

positions in which currently underrepresented by the year 2030. Include information on
current rates in your annual reports.

ADOPTa 30% target for women’s representation as board members and
executive officers.

ACT'VELY PROMOTE and document the economic benefits of

inclusivity.

*These commitments are supported by research and align with existing commitments under Electricity Human
Resources Canada’s Leadership Accord on Gender Diversity as well as the UN’'s Women’s Empowerment Principles.




RECOMMENDED COMMITMENTS

NOMINATE a senior leader to support initiatives towards a gender-diverse
work environment.

SUPPORT new hires through internal or external mentorship programs.

SHARE information about pay scales and career trajectories.

MODERNIZE policies to support flexible work hours, telecommuting,

working part-time, and extended maternity and paternity leave.

PROMOTE Equal by 30 and its principles, including to facilitate the exchange
of best practices and knowledge-sharing where possible.

*These commitments are supported by research and align with existing commitments under Electricity Human
Resources Canada’s Leadership Accord on Gender Diversity as well as the UN’s Women’s Empowerment Principles.



OTHER COMMITMENT FRAMEWORKS

Equal by 30 is one of a growing number of initiatives aimed at encouraging
commitment to action. Please visit the following for more examples of
concrete commitments towards gender equality.

ELECTRICITY HUMAN RESOURCES CANADA
Leadership Accord on Gender Diversity

O

g"@i‘;’% United Nations
\\&y Global Compact UN WOMEN AND UN GLOBAL COMPACT
@UN Ei Women’s Empowerment Principles

WOMEN

ﬁ/)ﬁc@ G7 GENDER EQUALITY ADVISORY COUNCIL
|~ Recommendations from the Gender Equality
G7 %2018 Advisory Council for Canada’s G7 Presidency

CHARLEVOIX



http://electricityhr.ca/workplace-support/diversity-inclusion/ehrc-leadership-accord/
https://electricityhr.ca/workplace-support/diversity-inclusion/ehrc-leadership-accord/
https://www.unglobalcompact.org/take-action/action/womens-principles
https://www.unglobalcompact.org/take-action/action/womens-principles
https://g7.gc.ca/wp-content/uploads/2018/06/Recommendations-by-the-Gender-Equality-Advisory-Council.pdf
https://g7.gc.ca/en/g7-presidency/gender-equality-advisory-council/recommendations/

NEXT STEPS

* Develop your own commitments, based on examples,
or contact us for assistance. Once finalized, please
share with us so they can be posted on equalby30.org.

« As you start to implement your commitments, we will
look to you to report on progress so that we can shine a
light on your success. We intend to seek your views on
the types of activities and opportunities that will serve you
best, and help you develop commitments, or make
progress against them.
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https://www.equalby30.org/en/content/canadian-nuclear-association-0
file:///C:/Users/zmakinde/AppData/Roaming/OpenText/OTEdit/EC_GCDOCS_NRCAN/c33198372/equalby30.org

SIGNATORIES

GOVERNMENTS: PARTNERS:
(% CLEANENERGY 33%

International / SUSTANAELE
Energy Agency electricity

Ty Tl
Conseil canadien de I'énergie forthe Ene "‘WT CC§W
CANADIAN FORUN R
it VY i, WOMEN wae,;”&“sms e
COMPANIES:
Qe LQPJEEEP&% CIMAGE| Evolugen § Cvurenin s . HATCH ©dunsky & ONTAROFGINER
IS HOME FROLUTIS NG NUSCALE GENERATUN
bioen /)ENERGIE ((J GLOBE ~'~e|)|: < SVEBIO <
DONCTGY0™ { ONsTITUT SERES oy coton w " SSE DIVERSIO ‘
POWER CIRCLE ENBRIDGE \JS¥ o= dcotech (‘/l) \ DPENERGY EDS() \., /)K\
@Eskom (. Or Um// Parkland FTPDENT OUébEC SChI’]Ele'der BOREALIS
1 ectric
q e ECONOLZR ‘Emera %Growler up"e'r @as DMZ -
SWECO ﬁ \M’, “L(\ Women In Energy - Eresy ' WORLDNUCLEAR ~ CdNWEAQ

o (2 SWEDENERGY

-
/’ \ ENERGIFORETAGEN SVERIGE

Summerhlll ; J= .

Canadian_NucIear I n s t I t u t e RENEWABLES ‘- AREC‘IIJFEEBN eNG'e

s EﬂEDlS OrSted Aammn StrategicBIAS = gpfmano Waterpower vir “’2’ _
- y GEE Hydrogen In Motion

LNGCANADA
@ PEMB| NA FALCK C|eqn 5( ASSOCIATION Pt

- % LEADING YATTENFALL @ FRW ..gﬂgg['g;;",",f;;;#,:;gg O UEST s
R& = CHANGE CLP @EPE n““" ~ YIN LAR o GOWLING WLG gTA e —
g“’ DEMARCO il !, i G o854 , *ese’ "
4 A *%. 2 DELPHI
'~ eDISON Foresight INNERGEX alectre 1l o "1] srour

“*"  Bruce Power PI-INNOVATION P O i b
WATERPOWER Partnering in Innovation, Inc. @ ﬁhd" e M TERRESTRIAL Enerkem
_/ Eig:g:wcmcwe 3m uy ‘/1 Naanr ENERGY / \ //\
>

CANADA

o Burli hydroelectri - Canadian Association h FO}S 9 GEA Sta dsW e Reforners, Jnc.
& Cuindonhydroelectri @ e < URCHGRTC @.on = e



